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However, astrological descriptions, as a rule, are multifactorial interactions occurring at several levels (signs, houses, wargs or divisions and asterisms). At the first level of a person, character traits are determined that favor or unfavorable for him various planets: the Moon, Venus, Saturn, the Sun, Jupiter, etc. The same factors should be considered individual norms, the norms of the era, the circumstances in
which a person developed and is formed as personality, etc. When studying the psychology of a person, his biography, an astrologer or a practicing astrologer (at least to the same extent as a professional astrologer) can also use astrological descriptions. After all, it is difficult for a non-specialist to understand them, he may not notice the coincidences. But for a professional, these coincidences play an important
role. The eminent psychologist Carl Jung argued that human psychology is the most complex branch of psychology, and he is the most important expert in this field. He devoted two thousand pages of his work, The Psychology of the Unconscious, to the description of the highest mental function of man. Some aspects of this problem are discussed in the next section. When using an astrological description, we
must always remember that the astrological chart reflects only the unconscious (Latin invidia psyhia) psychology of the individual. Therefore, never compare the positive qualities of your personality with the signs of the Zodiac, at home, and even more so with the position of the planets in the signs. These comparisons will only be associations and the astrologer will not be able to help you change or improve
your situation. Consider the psychological signs of belonging to a group. The work of Paul McCartney and Katherine Hanson "Rules for communicating with a group" offers the following description of such features: leadership, decision-making, negotiation, cooperation. Although these signs are common to all, it is worth emphasizing that in many cases they are aimed at standing out, standing out to achieve a
task or resolve a conflict. For example, the leader may decide that he will not take part in the negotiations and go on the defensive. He believes that he will look better in the arena than in the office when he talks to people. The following psychological signs speak about the ways of interaction: communication, concessions, cooperation, feelings, emotions, power, and behavior in a group. All of the above
psychological signs can be used as tools with which the astrologer will build a person's map. By studying the map, he will build a description of this person, focusing primarily on his traits associated with the leader
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